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Central Valley Education Association 

Because It Matters 
2015 CVEA Election schedule 

 
December 16, 2014 

• Notice posters out 
• Nomination forms available 
• Notice sent to all members 

 
January 9, 2015 – To the CVEA office 

• Nomination form deadline 
• Newsletter deadline for election biographies 
• Candidate statements deadline 

 
January 14, 2015 

• Notice to members of upcoming General 
• Membership meeting (for candidate speeches) 

 
January 20, 2015 

• General meeting for candidate speeches 
(prior to Building Rep meeting) 

• Nominations from the floor, nominations 
closed and candidate speeches given from 
floor nominations 

  
January 30, 2015 

• Deadline for candidate statements to the 
CVEA office for the election newsletter. 

 
February 3, 2015 

• Election Edition of newsletter sent out for 
election information 

• Ballots out to buildings via courier 
 
February 12, 2015 

• Ballots back to CVEA office (ballots will need 
to arrive by the 12th) 

 
February 16, 2015 

• Ballots counted 
 
February 17, 2015 

• Notice of election results sent out to all 
members 

 
February 20, 2015 

• WEA-RA delegates list reported to WEA 
office 

 

CVEA Elections  
In this newsletter issue, you will find candidate Bios and 
statements (if submitted by the candidates), as well as 
additional election and balloting information.  As of this 
newsletter, all of the positions have candidates running, 
but they are all uncontested. 
 
Historically speaking, uncontested races at the time of 
the Building Representative meeting in January are 
elected by acclamation of the Building Representative 
Council. If there are no contested races, we will make a 
motion to vote by acclamation and the election schedule 
would then be adjusted. 
 
We are allowed 13 positions to the WEA Rep 
Assembly, but the Executive Board voted to only send 6 
(including the President) this year due to the fact that 
the Assembly is in Bellevue and the cost to the 
association is much more than when it is in Spokane. 
The Executive Board also voted to not send anyone to 
the NEA Rep Assembly this year. The money saved will 
be used for much needed repairs of the CVEA building 
and office. 
 
Candidate statements and Bios begin on page 2. 

From the President 
 
When you ask me what you get for your dues dollars, it 
is important to remember that one of things you get, is 
me—doing everything I can to the best of my ability to 
satisfactorily resolve your job-related issues. 
 
I am your advocate, not your judge! I have the duty to 
represent all members with absolute fairness and 
impartiality. My personal belief in the soundness of a 
member’s grievance or gripe is irrelevant. Members are 
entitled to the benefit of every remedy and defense 
available, and it is my job to assert every such remedy 
and defense. My job is not to decide what is fair or right. 
My job is to vigorously represent a member’s cause and 
seek a remedy to which he/she is entitled. If I were to 
have reservations about a particular member concern or 
feel that I cannot be impartial and nonjudgmental, I 
would contact another local president and/or our 
UniServ director to hear the case. 
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Running for Middle School Executive Board 
Member-at-large 
 
Monica Larson 

• Executive Board 
• Team of 12 and Team of 5 bargaining 
• WEA Rep Assembly (7 times) 
• NEA Rep Assembly (3 times) 
• Building Rep Training 
• Building Rep 
• TPEP Committee 

 
I would like to continue to be a strong voice in the 
union as your middle level representative. I believe I 
have a great amount of knowledge at this level in 
supporting and speaking up for middle school 
teachers’ rights and allowing for them to be heard. 
 
Running for Elementary Executive Board Member-
at large 
 
Keith Hoekema 
 

• Executive Board Member 
• WEA Delegate 
• Team of 5 and Team of 12 bargaining 

 
I believe in the union. I believe my co-workers and I 
need representation. I believe I have the skills and 
abilities to represent all members. 
 
Running for Special Services Board Member-at-
large 
 
Heather Graham 
 

• CVEA Executive Board member 
• Team of 5 and Team of 12 bargaining 
• WEA Rep Assembly 
• Building Representative for Greenacres 

Elementary 
 
I am running for another term as Special Services 
board member because I have enjoyed my time 
serving in this position and would like to continue to 
represent the ESA’s in the Central Valley School 
District. During my time in this position I have 
worked with the district to increase nurse time by 1.4 
FTE’s. I was also a member of the bargaining team 
that successfully moved an MOU for the SLP’s into 
contract language and reduced caseload numbers for 
school psychologists and school nurses. 
 

Candidate Bios and Statements 
 

Running for Vice-President/Treasurer 
 
Wally Watson 

• CVEA Vice-President 
• CVEA Grievance Chair 
• CVEA Building Rep 
• CVEA High School Rep 
• WEA-Eastern Rep Council 
• WEA Rep Council 
• Team of 12 and Team of 5 bargaining 

 
It has been my pleasure to serve as your Vice-President. 
I would appreciate your vote to continue serving our 
union as your Vice-President. 
 

Running for Secretary 
 
Suzanne Smith 

• Current Secretary of the CVEA association 
• Building Rep 

 
Thank you for showing your confidence in me by 
electing me to serve as your union secretary this past 
year. I trust you have found the minutes to be in order. I 
pride myself on taking accurate notes and getting the 
minutes out to the building representatives as quickly as 
possible. It has been a pleasure to work with the 
Executive Board and I look forward to serving in this 
role again in the coming year. 
 
Running for High School Executive Board Member-
at-large 
 
Dave Smith 

• High School Executive Board Member-at-large 
2014 

• WEA Rep Assembly 2014 
• Chair of CVEA Academic Freedom Committee 
• Team of 12 bargaining 

 
It has been an honor to serve you as your high school at 
large board member over the last year.  We have made 
considerable progress as a union. As a board member, I 
am enthusiastic about the direction of our union and the 
vitality of our leadership.  I look forward to continuing 
in this work over the next year.  Please feel free to call 
me at any time should have a questions or concerns. 
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WEA Rep Assembly (5 positions open) 

 
Cheryl Sampson 
 

• Building Rep for 10 years 
• WEA Rep Assembly 6 years 
• Team of 12 bargaining 
• ESA Task Force for WEA 
• Testified in Olympia for ESA group 

 
I have gone to the WEA Rep Assembly for the past several years. I feel that attending gives ma a lot of information 
to share with colleagues. I also like being able to speak to issues I know are important to ESAs and the teachers I 
work with. 
 
The following people have also submitted their names to run for WEA Rep Assembly. See candidate Bios and 
statements. The President automatically attends. 
 
Dave Smith 
Brad Thew 
 
Nominations for any of the Executive Board positions and the WEA Rep assembly positions will be taken from the 
floor at the January 20th Rep Council meeting. 

Gripe or Grievance? 
 

All grievances are gripes, but not all gripes are grievances!  In general terms a 
grievance is defined as: a claim by members(s) that there has been an alleged 
violation, misinterpretation or misapplication of a specific article or sections of the 
contract. In short, a grievance is a problem-solving device. It allows for a 
constructive and orderly resolution to contract disputes. A grievance can occur 
between a member (or members) of the Association and the District.  
 

There are two types of grievances. An employee grievance is a grievance that is filed by a bargaining unit 
employee, challenging an action by management.  The second type is an association grievance, which is 
filed by the association on behalf of a member, a group of members or the association as an institution. 
 
Many times members talk to their building reps or call the office to say they want to file a grievance.  
This first thing that we ask is “What provision of the Collective Bargaining Agreement (CBA) do you 
believe has been violated”?   
 
On what page of the Central Valley Education Association Collective Bargaining Agreement would you 
find the procedures for processing a grievance? 
 
On What page of the Central Valley Education Association Collective Bargaining Agreement would you 
find the Grievance Review request form? 
 
***The first person to email the correct answers will receive a $10 Starbuck’s Coffee Card.  
 
You can find the contract on the CVSD website under the Human Resources tab,  
or go to: http://centralvalleyea-com.webs.com 
 
Email responses to: centralvalleyea@comcast.net 
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You’ve Got to Know Your Contract! 
 

ARTICLE V – LEAVES 
 
Section A – Illness, Injury, and Emergency Leave 
 
Employees shall have twelve (12) days leave of absence for personal illness, injury, or emergency. This leave may 
also be used to care for a child of the employee with a health condition that requires treatment or supervision or for 
a spouse, parent, parent-in-law or grandparent of the employee who has a serious health condition or an emergency 
in accordance with state and/or federal law. Further, it may be used for the illness or death of a relative of the 
employee or someone with whom the employee has a close personal relationship. It may also be used for problems 
requiring an employee’s personal attention for which preplanning is not possible.  
 
In addition to the above, employees shall have two additional days of emergency leave annually. The additional 
emergency leave is non-accumulative. 
 
The twelve days of leave for illness, injury and emergency are frontloaded based on the employee’s FTE at the start 
of each school year. When an employee’s FTE decreases or increases during the school year, the FTE 
increase/decrease will be reflected in an adjustment to the number of days front loaded at the start of the year. 
 
The total days available under the contract shall be placed at the disposal of the certificated employee at the 
beginning of the contract year. Unused sick leave shall be accumulative year-to-year up to a maximum of one 
hundred eighty (180) days. Each employee covered by Industrial Insurance shall reimburse the District monies paid. 
Such reimbursement shall restore sick leave accrued to such employee on a prorated basis of the reimbursement. 

Employees who work less than a full year shall be allowed that portion of leave of absence for personal illness or 
injury as the total days employed bears to the number of days in the employment year. 
 
All personal illness of more than five (5) days duration shall be substantiated by a doctor's verification or a written 
signed letter by the employee. 
 
a. Regular employees who are unable to report to work on the first day of school because of personal illness or 

injury are eligible for up to a maximum of their accumulated sick leave. 
 
b. The District reserves the right to require a physician's certification for proof of illness or injury of the 

employee at any time, if deemed necessary. The District reserves the right to require the employee to be 
absent from work when illness might impair efficiency or endanger the welfare of pupils. 

 
At the employee's option, unused sick leave days may be cashed out in January of the school year following any 
year in which a minimum of sixty (60) days sick leave is accrued and each January thereafter at a rate equal to one 
day's monetary compensation of the employee for each four (4) full days of accrued sick leave. The employee's sick 
leave accumulation shall be reduced four (4) days for each day compensated. No employee may receive 
compensation for sick leave accumulated in excess of one (1) day per month. 
 
At the time of separation from School District employment (due to retirement or death), an eligible employee or 
the employee's estate shall receive remuneration at a rate equal to one (1) day's current monetary 
compensation of the employee for each four (4) full days' accrued sick leave for illness or injury. 
 
For the purpose of this provision, retirement shall be defined as when an employee is eligible to receive 
benefits under Washington State Teachers Retirement System. 
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Social Media Pitfalls 

 
Social Media, such as Facebook, is a great way to connect with friends, family and former students. However, 
public school employees must take precautions to ensure that posts do not jeopardize their careers. 
Here are some suggestions to protect you as an education employee: 

• Before posting something, ask yourself, “Would I want my _____________________ (superintendent, 
principal, students or parents) to see this?” 

• Make sure your privacy settings on your Facebook account allow only your friends to view your profile and 
your posts. 

• Consider having two Facebook accounts – one for family and close personal friends and the other account 
for individuals with whom you work or associate with on a less frequent basis. 

• Be careful about linking your Facebook page with other social networking sites. If you update your status on 
a linked Twitter account, it will publish it to Facebook where others might see it. 

• Don’t accept a friend request from anyone you don’t know personally. 
• Don’t join groups that may be considered unprofessional or inappropriate. 
• Don’t post vulgar or obscene language, materials, photos or other links that may be considered 

unprofessional. If you wouldn’t want to see it on the front page of the newspaper, then don’t post it. 
• Don’t post negative information about your students, co-workers or administrators on any social media site. 

Even though you may think it’s safe, these things will get back to the individual or individuals. 
• Monitor what’s being published about you. Do a Google search on yourself to see what information others 

can access. You may want to set up a Google alert that will send you an e-mail any time you’re published. 
Go to www.google.com/alerts to set up a notification. 

• Don’t accept friend requests from current or potential students or their family members  
• Do not accept friend requests from graduating students who have younger siblings coming up. 
• Sort your friends by groups so that those in a work group don’t have access to your Facebook posts in your 

close friends group. 
• Be vigilant with what others post about you. “Un-tag” photos of yourself that you wouldn’t want students or 

parents to see. 

Important! 
 
You must assume that anything and everything you post online will be seen by students, parents, administrators and 
school board members. 
In instances of discipline, your posts/tweets can be used to address issues of professional conduct, integrity, etc. So 
use caution at all times. 
 
Thanks go to Kevin Teeley, President, Lake Washington EA, for the above information. 
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Position Name Location Email Phone 

President Vicki Arnold CVEA office centralvalleyea@comcast.net 509-926-0201 

Vice-President 
Treasurer Wally Watson University HS wwatson@cvsd.org 509-228-5296 

Secretary Suzanne Smith Central Valley HS ssmith@cvsd.org 509-228-5196 

High School at 
Large Dave Smith University HS dsmithy@cvsd.org 509-228-5290 

Middle School at 
Large 

Monica Larson Evergreen MS mlarson@cvsd.org 509-228-4780 

Elementary at 
Large Keith Hoekema Broadway Elementary khoekema@cvsd.org 509-228-4100 

Special Services 
at Large 
Insurance Chair 

Heather Graham Liberty Lake Elementary hgraham@cvsd.org 509-228-4300 

 

From left: Keith Hoekema, Dave Smith,  
Vicki Arnold, Monica Larson, Suzanne 
Smith, Wally Watson, Heather Graham. 

National Board Certified Educators 
 
Congratulations to the following new National Board Certified educators. 
 
Whitney Ahrens – Early Learning Center 
Kimberley Federman – University Elementary 
Scott Kerwien – University High School 
Amanda Miller – Broadway Elementary 
Eileen Nelson – Early Learning Center 
Ashley Segadelli – Progress Elementary 
 
If you would like more information on National Board Certification, you can click on these links. 
 
http://www.boardcertifiedteachers.org 
 
http://www.boardcertifiedteachers.org/in-your-state/washington 
 


