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I was very intrigued at the 
opportunity to go to Olympia and 
see a public hearing. I had few 
expectations, and the teacher 
turnout at the Capitol was 
undeniably great! The numbers 
for me don’t lie: 22 signed in to 
testify in support of Bill 5478 and 
355 signed up to testify in 
opposition.  
 
Many of these supporters were 
teachers, but some of them 
parents, students, retirees, and 
other concerned citizens who 
realize our legislators need to 
open their ears to those that teach 
their sons, daughters, nieces, 
nephews, and grandchildren. 
Those were only the numbers to 
testify. Spectators in opposition of 
the bill filled five additional 
overflow hearing rooms! 
 
The state needs to put its money 
where its mouth is. If they truly 
care about education, they need 
to find the money to fund all that 
goes along with that support. 
 
Rachel Obenchain 
 
 

Going to Olympia on March 30th 
was  a great experience. I would 
recommend that others find 
opportunities to take their policy 
concerns and insights to our 
Legislators. What I was able to 
gain from sitting in “Hearing 
Room A” was the ability to hear 
from both sides of current 
educational policy regarding 
teacher evaluation, funding basic 
education, class size reduction and 
COLA’s. Even though opposing 
testimonies had evidence for their 
position, it only served to 
strengthen my own position: High 
stakes test scores should not be 
tied to a specific group of teachers 
evaluation (ELA and Math) and 
McCleary must be honored. 
 
I didn’t realize how important it 
was for me to see the faces and 
hear the questioning from our 
House Education Committee, 
(Santos, Sharon Tomiki (D) 
Chair). It was powerful and 
amazing! 
 
People wanting to testify on our 
education issues filled five 
overflow rooms…quite a show! 
Before and after the hearing, 
dozens of teachers and parents had 
made appointments to speak with 
their Senators and 
Representatives.  
 
Continued next column…  

We also made the effort to 
“pop in” and discuss our 
concerns with anyone who was 
available to listen. Our 
educational discussions 
continued throughout our ride 
back to Spokane. It was 
valuable time.  
 
I recommend scheduling a 
journey to Olympia for all 
those who can carve out the 
time. 
 
Karen Kielbon 

Pictured above: Rachel and Karen 
in Olympia. Pictured right: Karen 
outside of Senator Paddden’s office. 
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sessions concerning education. 

 

Melissa (Missy) Scott, Counselor, McDonald Elementary – There 
seems to be little at McDonald Elementary in which Missy is not 
somehow involved. She has organized numerous events from free 
back-to-school haircuts, the Christmas Tree of Sharing, holiday 
meals for families, and the Food for Thought backpack program - all 
benefiting students and families with economic challenges. In 
addition, she seems to seek out ways to positively influence the entire 
student body by helping them prepare for life after McDonald. 
Whether it is encouraging good school attendance, encouraging 
PACE character traits of the month, or the 5th grade job program, 
she truly helps prepare the whole student, and student body, for a 
positive future and school career. 

Robin Barnhart, Teacher, Central Valley High School – 
 Teachers are often called to above and beyond the call of duty, 
in and out of the classroom. As the DECA advisor at CVHS, 
Barnhart often organizes events and trips for students to become 
leaders and entrepreneurs in their future careers in marketing, 
finance, hospitality and management. This past year one of her 
DECA state qualifying students used a wheelchair and Barnhart 
worked to ensured his travel to and participation in the state 
competition would not be impacted by any transportation or 
other access challenges. She made sure he “felt included and 
encouraged” and even managed to research and arrange a more 
economical means for wheelchair transportation than originally 
planned – saving district funds. Her nominator noted, “She goes 
the extra mile. She’s awesome!” 
  

2015 Certificated Meritorious Service Award Winners 
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Renew Certificate Early 
Processing certificate status changes, renewals, etc are running about two months behind. As you 
can see from the chart below, applications received the beginning of February are just now being 
processed. This will only get worse as we move closer to the June 30th deadline. 
 
If you have questions concerning your certificate, and in order to better serve you, when you 
contact the certification office, please provide your certificate number, or complete name and date 
of birth. 
 
To better serve our educators, school district administrators, and the general public the certification 
office phone lines will be closed Tuesday, April 21. This temporary schedule change will provide 
additional time for our staff to reduce the backlog of emails and application evaluations. Regular 
phone hours will resume Wednesday, April 22, beginning at 9:00 AM. Thank you for your patience 
and understanding. 
 
This week (4/13/15) we are reviewing the following: 
 

- Applications received the week of 2/9/15 
- Clock hour reports received the week of 2/25/15  
- CTE applications received the week of 3/3/15 
- ESA applications received the week of 2/19/15  
- Administrator applications received the week of 2/12/15 

 
For more information on the certification process, click on the link below. 
 
http://www.k12.wa.us/certification/default.aspx 
 
The Professional Certification Office is open daily from 8:00 AM -12:00 and 1:00 - 5:00 PM.  
 
Total certificate actions processed in 2013: 29,326 Total certificate actions processed in 2012: 25,770 
 

Proposed Salary Increase for the Next Two Years 
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Important Information Regarding Medical and Vision Insurance 
For Certificated Staff 

 
Due to many member complaints and requests, Heather Graham, along with the insurance committee, has spent a 
tremendous amount of time researching and looking into options for medical and vision. During the week of April 27 
through April 30th, all certificated members of the union (agency fee payers may not vote) will have an opportunity to 
vote on changes in our medical and vision plans. We will have three separate votes on the ballot. 
 
The following points should be kept in mind as you plan for the vote. 
 

• An email with all of the information was sent to members on March 23 with a follow-up email on March 
24. These emails provided all of the information on the proposed plans, sent as attachments.  

 
• In addition to the details being laid out at Rep Council meetings, two informational meetings were held for 

CVEA members to discuss the proposed health benefits package. Out of 838 members, 70 members 
attended one or both of these informational meetings. 

 
• Voting will take place in buildings during the week of April 27th through April 30th. There must be a 60% 

approval by the members voting in order make any changes. Remember, Agency fee payers may not vote. 
 
There will be three issues on the ballot to be voted on. 
 

1. Vote to approve the proposed medical insurance plans. In doing so, we elect to forego the 10% discount on 
the WEA Premera plans. 

 
2.  Vote to approve the proposed vision insurance plan. In doing so, we elect to move to a self-funded vision 

plan. The current vision plan will no longer be an option. 
 

3. Vote which Group Health HMO plan to offer: Group Health HMO Plan 1 (what is currently offered) or 
Group Health HMO Plan 3 ($20 co-pay, $250 deductible). This will only go into effect if the general 
membership does not approve the proposed medical benefits package by 60%. 

 
The chart below outlines the proposed plans we will be voting on. 
 

Premera Plans Group Health  
PPO Plans 

Group Health  
HMO Plans 

Vision Plan 

WEA Plan 2 Group Health PPO Plan 1 Group Health HMO Plan 1 
-  $20 co-pay (what we 
currently have) 

Self-funded vision plan 
(this is the same plan 
that PSE members have) 

WEA Plan 3 Group Health PPO Plan 2 Group Health HMO Plan 3  
$20 co-pay, $250 deductible 

 

WEA Easy Choice  
A, B, C 
 

Group Health PPO Plan 3   

WEA High deductible 
Health Plan 
(QHDHP) 

   



 

 
5 

APRIL 2015 BECAUSE IT MATTERS  
 

National Board Updates 
 

The National Board for Professional Teaching Standards announced a revised certification process beginning 
in 2014-15. There are many details to be worked out by NBPTS. OSPI will continue to update you as 
information becomes available. 
  

What won’t change? 
 

NBCT Bonuses - Washington’s budget language for paying the NBCT bonus and the challenging schools 
bonus remains intact, providing there are no legislative changes. 
 
Conditional Loans – OSPI will be offering $1,425 conditional loans. The loan application will be available in 
Fall 2014.  
 
WA State Certification – The Professional Educator Standards Board (PESB) updated the renewal options 
for teachers and counselors who are currently enrolled or will enroll in the National Board Certification 
process. As always, it is a teacher’s responsibility to maintain their WA state teaching certificate. We 
encourage all candidates to check the expiration date of their current teaching certificate and if revisions to 
the NB certification process will affect potential plans to maintain their WA teaching certificate.  
 
For more information visit OSPI’s main page for National Board information. 
 
http://www.k12.wa.us/Certification/NBPTS/default.aspx 
 
 
 Know Your Contract 

Section H - Student Discipline 
 
The Board expects certificated employees to use prudent disciplinary measures for the safety and 
well being of students and employees. In the exercise of authority by an employee to control and 
maintain order and discipline, the employee shall use reasonable and professional judgment 
concerning matters not provided for by specific policies adopted by the Board and not inconsistent 
with federal or state laws or regulations. Furthermore, any certificated employee acting within 
Board established policies relating to student discipline shall be supported in every respect by the 
administration and the Board. 
 
Certificated employees shall have the right to exclude a student from class who is disrupting the 
educational process or jeopardizing the safety of other students or the teacher and warrants 
immediate removal for all or any portion of the period or for the balance of the school day or until 
the teacher has conferred with the principal, whichever occurs first. Prior to excluding a student, the 
teacher shall have attempted one (1) or more corrective action(s). An excluded student may be 
returned for the balance of a period or day with the mutual consent of the teacher and the principal. 
If deemed necessary by the teacher and/or administrator no such student shall return to that class 
before joint efforts are made to schedule a parent conference. 
 
An employee may request of the building principal that a conference be arranged to include the 
child's parent(s)/guardian(s)/custodian(s), the employee, and the principal (or his/her designee) to 
discuss the discipline of a student. 
 
Section M, page 22 of the contract has additional language in regards to discipline/staff safety. 
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From left: Keith Hoekema, Dave Smith,  
Vicki Arnold, Monica Larson, Suzanne 
Smith, Wally Watson, Heather Graham. 

CVEA Officers and Executive Board 

Check Your Paystub 
There have been at least two occurrences this 
year where members did not notice an error 
on their paychecks. In both cases, the error 
was a result of when the district switched over 
to the new system.  In both cases the results 
were significant to the members’ finances. 
Regardless of the error, the error has to be 
remedied whether the district reimburses you, 
or you reimburse the district. There is contract 
language surrounding this. Make sure you are 
checking your paystub every month for any 
errors. It is really your responsibility! 

Email Confidentiality 
A reminder that emails using your school 
email address fall under the “public records” 
laws. Anyone can go to the district and 
request copies of your emails that you have 
sent and received. If you need to send a 
confidential email to the union office, it is 
best that you send it from your home email. 
The union office does not fall under public 
records laws. 


