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Because It Matters
Central Valley Education Association
1512 N. Barker Rd
Spokane Valley WA 99016

Web: Centralvalleyea.com

Phone: 509-926-0201

Email: centralvalleyea@comcast.net

2018 Elections for Executive Board Officers
2018 Elections for WEA-RA
CVEA will begin the election process for the President, the Executive
Board and the WEA-RA positions sooner this year. The main reason is
the current President, Vicki Arnold, is retiring. Running elections early
will allow for ample transition time.
The President and Vice-President positions are normally elected on a
two-year rotation basis. This year, it is the intent of the current VP to
run for President. If the current VP were to win the election for
President, this would leave the VP position open. In the past, rather
than run a separate election for VP, the Representative Council would
vote to determine the VP.
Historically speaking, uncontested races at the time of the Building
Representative meeting in January are elected by acclamation of the
Representative Council. If there are no contested races, we will make a
motion to vote by acclamation and the election schedule would then be
adjusted.
CVEA is allowed 15 delegate positions to the WEA Representative
Assembly, which is April 19 – 21, 2018. The President automatically
attends, leaving 14 spots available through the election process.
The annual RA meeting, which has a look and feel similar to a major
political convention, provides a forum where WEA members can
collaborate, debate and vote. Individual members and local
associations submit New Business Items, New Resolutions or
Amendments to Continuing Resolutions, Standing Rules, Bylaws, and
WEA Constitution, which, when passed, set the organizational
priorities for WEA for the coming year.
**The Association’s Core Values include respect for diversity. The
Association honors the diversity of our communities, and
endeavors to achieve participation by a broad and representative
spectrum of the membership. CVEA encourages all members to
become actively involved in RA activities.

Krista Larsen (CVHS) is
named Washington Science
Teachers Association (WSTA)
Teacher of the Year
Krista Larsen was presented with
the award at the State Science
Conference this year in Pasco on
October 21, 2017
Additionally, Krista has received
several grants for her program
and environmental work. These
include: Hagen Opportunity Grant
for Saltese Flats Wetland
Restoration Project, Project
Sustain: Watershed Restoration
Grant through the Lands Council
and Spokane County Water and
Environmental Services, and the
Lowe’s Community Connections
Grant.
Congratulations Krista!
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2017-18 CVEA Election schedule
December 13, 2017
• Notice sent to all members with attached nomination form for open Executive Board
positions and WEA-RA delegates
January 10th, 2018
• Nomination form deadline for Executive Board positions due to the CVEA office
• WEA-RA delegate nominations due to the CVEA office
• Candidate statements deadline
January 12, 2018
• Election newsletter out with candidate Bios/statements
• Notice of upcoming General Membership meeting sent to all members (for candidate
speeches)
January 30th, 2018
• General meeting for candidate speeches (prior to Building Rep meeting)
• Nominations from the floor, nominations closed and candidate speeches given from floor
nominations
• Vote taken at Rep Council if no contested positions
February 5, 2018 (If contested positions)
• Ballots out to buildings via courier
February 13th, 2018
• Ballots due back to CVEA office (ballots will need to arrive by the 13th)
February 14th, 2018
• Ballots counted
February 15th, 2018
• Notice of election results sent out to all members

Calendar
December 12, 2017
December 13, 2017
January 11, 2018
January 13, 2018
April 19-21, 2018

Representative Council meeting
4:00 pm
Key/Faculty Communicator meeting 3:30 pm
CVEA Executive Board meeting
3:45 pm
Certification 101 Training
3:45 pm
WEA-RA (Spokane Convention Center)
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Timbercreek Grill
Sunrise Elementary
CVEA office
UHS library (registration required)
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Know Your Contract
Article V – Leaves (Page 24 of the contract) CVEA President’s comments in Bold and Italics.
I want to address a portion of the contract relating to Illness, injury or emergency. For the purpose of this
explanation, I have changed current contract language text color to red. I feel the need to address this as I
have had some members get themselves into situations where salary and benefits have been affected. In
some cases, this has left employees on unpaid leave status with no benefits.

Section A – Illness, Injury, and Emergency Leave
Employees shall have twelve (12) days leave of absence for personal illness, injury, or emergency. This leave
may also be used to care for a child of the employee with a health condition that requires treatment or
supervision or for a spouse, parent, parent-in-law or grandparent of the employee who has a serious health
condition or an emergency in accordance with state and/or federal law. Further, it may be used for the illness or
death of a relative of the employee or someone with whom the employee has a close personal relationship. It
may also be used for problems requiring an employee’s personal attention for which preplanning is not
possible.
In addition to the above, employees shall have two additional days of emergency leave annually. The additional
emergency leave is non-accumulative.
The twelve days of leave for illness, injury and emergency are frontloaded based on the employee’s FTE at the
start of each school year. When an employee’s FTE decreases or increases during the school year, the FTE
increase/decrease will be reflected in an adjustment to the number of days front loaded at the start of the year.
The total days available under the contract shall be placed at the disposal of the certificated employee at the
beginning of the contract year. Unused sick leave shall be accumulative year-to-year up to a maximum of one
hundred eighty (180) days. Each employee covered by Industrial Insurance shall reimburse the District monies
paid. Such reimbursement shall restore sick leave accrued to such employee on a prorated basis of the
reimbursement.
Employees who work less than a full year shall be allowed that portion of leave of absence for personal illness or
injury as the total days employed bears to the number of days in the employment year.
All personal illness of more than five (5) days duration shall be substantiated by a doctor's verification or a
written signed letter by the employee.
a. Regular employees who are unable to report to work on the first day of school because of personal
illness or injury are eligible for up to a maximum of their accumulated sick leave.
b. The District reserves the right to require a physician's certification for proof of illness or injury of the
employee at any time, if deemed necessary. The District reserves the right to require the employee to be
absent from work when illness might impair efficiency or endanger the welfare of pupils.
In the past three years, I have had to advise/help employees who, over the course of their employment,
exhausted all of their accumulated leave (for a variety of reasons). Then, due to either a medical or
emergency situation, did not start the new contract year. Not only did this cause the employees to be in an
“unpaid leave” status, they also did not have access to their current contract year’s leave. An employee
must start the contract year in order for the current contract year’s leave to kick in. This would not have
been a problem if the employees had not exhausted all their accumulated leave from previous years.
If an employee is on unpaid leave status, this can also affect your benefits. Additionally, if you use leave
under FMLA a certain amount of hours in one year, it could affect the ability to take leave under FMLA the
following year. If you exhaust all of your leave and are working with no leave, any leave, even intermittent,
becomes “unpaid leave” and by contract has to be pre-approved.
Advice: Take and use your leave wisely and within the language of the contract. Save your leave. You
absolutely never know when you might need it. If you are uncertain of anything regarding leave, contact
the association or Human Resources.
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Know Your Contract cont.
Article VI – Instruction, Section I, Class Size
Regarding Special Needs students (includes ELD and 504 students)
Page 34 of the contract
No limit will be placed on special needs students in a regular classroom; however, this can sometimes create
challenges for the classroom teacher with regard to instruction and classroom management. If a classroom
teacher has a concern about the number of special needs students assigned to his/her classroom, the teacher
and principal will review the concern and reach agreement for a resolution that is reasonable and appropriate. If
necessary, the review team may be expanded to include a special education administrator and a CVEA
representative.
Page 35 of the contract (under Special Education, Secondary Exceptions)
There will be a best-faith effort to limit the number of resource room students in secondary general education
classrooms to half of the resource room limits (per class.)

On Display at Liberty Creek Elementary, Adams Elementary and University HS
The Benefits Gained From Bargaining!
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Central Valley Education Association Relocates
On November 1, 2017, the Central Valley Education Association sold and officially transferred title
of the building that had been home to the CVEA office since 1997. On November 3, 2017 the CVEA
office completed it’s relocation to a classroom at the old Kindergarten Center on Barker Rd.
For a very nominal fee, the association is leasing the classroom from the Central Valley School
District. As a result, this will be a huge cost savings for the association.
Proceeds of the sale of the office building have been placed into the association’s savings account.
If you are attending Professional Development trainings or classes in the building, please stop by
the office, grab a bottle of water or cup of coffee, or just say hello.

CVEA Mission Statement
The mission of the Central Valley Education
Association is to contribute to excellence in
education in the Central Valley School District
through professional training and support of
its members.

Like Us on Facebook
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Your CVEA Executive Board

From left: Suzanne Smith, Theresa Stone,
Vicki Arnold, Wally Watson, Heather Graham,
Shirley Brick, and Dave Smith.

Position

Name

Location

Email

Phone

President

Vicki Arnold

CVEA office

centralvalleyea@comcast.net

509-926-0201

Vice-President Treasurer
Grievance Chair

Wally Watson

University HS

wwatson@cvsd.org

509-558-6096

Secretary

Suzanne Smith

Central Valley HS

ssmith@cvsd.org

509-558-5100

High School
at Large

Dave Smith

University HS

dsmithy@cvsd.org

509-558-6040

Middle School
at Large

Theresa Stone

North Pines MS

Elementary
at Large

Shirley Brick

Ponderosa Elementary

sbrick@cvsd.org

509-558-6474

Special Services
at Large
Insurance Chair

Heather Graham

Greenacres Elementary

hgraham@cvsd.org

509-570-2505

tstone@cvsd.org

509-558-5028

