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Because It Matters
Central Valley Education Association
12202 E. Main Avenue
Spokane Valley WA 99206-5152

Web: Centralvalleyea.com

Phone: 509-926-0201

Email: centralvalleyea@comcast.net

What is the Association?
You!
Ø
Ø
Ø
Ø
Ø

Know your rights and responsibilities.
Become familiar with your contract.
Participate in association meetings.
Ask questions and share your ideas.
Ask for support in your concerns and issues.

You are your best advocate – be informed and active!
Your local association is:
Central Valley Education Association
We are 980 members strong, providing building and district
representation, contract maintenance, and advocating for professional
and fair treatment of all members.
The CVEA Executive Board and Building Reps are available to assist
you with questions, issues and concerns. These individuals volunteer
hundreds of hours each year to help improve your working
environment.
Please contact me any time you have a question, concern, or need help
problem solving. I can be reached by phone or office email.
Vicki Arnold, President, CVEA

CVEA Mission Statement
The mission of the Central Valley Education Association is to contribute
to excellence in education in the Central Valley School District through
professional training and support of its members.

Did you change your
name or address?
If you have had a residence,
email or name change, please
take a moment to notify us.
We try to keep our
membership records as up-todate as possible and we want
you to be assured of receiving
important information from
CVEA and WEA.
Please email changes to:
centralvalleyea@comcast.net
Please remember that you
should also notify the district
of these changes.
Union Membership Forms
Are you a new cert to the
profession? Are you a transfer
from another district? If so,
you are not a member unless
the union membership form is
filled out and signed. If you
choose to not join the union,
fair share dues are still
deducted. This leads some to
believe they are a member. If
you have any questions, see
your building reps or contact
the CVEA office.
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What is the Role of the Building Representative?
As the name implies, Building Reps usually work right in your building. They receive training and support so that
they can answer members’ questions on a range of issues relating to your rights, benefits and working conditions
under the union contract, as well as providing news and updates on union activities. Building Reps are there to
support you, listen to you and advocate for you. If your Building Rep can’t answer your questions, they should be
able to direct you to someone who can.
CVEA’s Union Reps (also know as building reps) remain at the heart of union leadership in schools. CVEA Reps
represent not only individual members, but also the best interests of the faculty as a whole. They are advocates not
only for the improvement of teaching and learning conditions, but are also advocates for parents, students, and the
education profession itself.
Elementary Schools

Middle Schools

Adams Elementary
Barbara Witkoe

Bowdish Middle School
Nick Isotalo
Eric Roal
Pete Whipple

Broadway Elementary
Barbara Gibson
Jennifer Moore
Chester Elementary
Denise Kennedy
Cheryl Sampson
Greenacres Elementary
Patrick Kerley
Holli Parker
Lisa Wardian
Liberty Creek Elementary
Darren Herndon
Kim Nelson-Martins
Monica Riebe
Liberty Lake Elementary
June Cunningham
DM Freed
Keith Hoekema
McDonald Elementary
Tammy Bradstreet
Arlene Godfrey
Opportunity Elementary
Brian Hastings
Ponderosa Elementary
Mary Anne Sullivan
Lisa Vogel
Progress Elementary
Pam Popp
South Pines Elementary
Andrew Phillips
Sunrise Elementary
Nikki Hays
Sarah Larson
University Elem
Linda Honn
Rachael Krum

Summit

Evergreen Middle School
Christine Meyers
Laci Volland
Eva Waddell
Greenacres Middle School
Nicole Burgess
Melanie Croskrey
Natalie Foster
Brenda Hill
Horizon Middle School
Todd Clark
Allcen Montang

Zenita Bockstruck
Lisa Brandal
April Freeman
Nora Lollar
Early Learning Center/Special Services
Deanna Peterson
Conn Wittwer
Learning & Teaching Center
Vicki Arnold
Cheryl Sampson
Spokane Valley Learning
Academy/Professional Development
(Housed at former Kindergarten Center)
Vicki Arnold
Jonnelle Pierce

North Pines Middle School
Lisa Harding
Jennifer Sewell
High Schools
Central Valley High School
Vince Eberly
Karen Floyd
Dennis Mitchell
Danielle Stroh
Brad Thew
Mica Peak High School
Karisa Nord
Spokane Valley Tech
Eugenie Farrow
Mark Bitz
University High School
Alexis Carter
Paul Jensen
Maureen Parker
John Wolfe
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CVEA could not function effectively
without our building reps.
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Central Valley School District Teacher Helps Set National Standards
For Accomplished Teaching
Spokane Valley, WA — September 27, 2017 — National Board Certification is the teaching profession's
mark of accomplished practice. The more than 112,000 teachers who have achieved Board certification
demonstrate their ability to teach to profession’s highest standards. Brittney Bergman, a teacher in North
Pines Middle School, recently joined 271 of the most accomplished teachers across the United States in
Chicago, IL to help set the National Board performance standards across 25 certificate areas.
National Board Certified Teachers (NBCTs) collaborated in groups according to their National Board
certificate area/specialty. Each group of NBCTs dedicated one to two intensive days to assist the National
Board in setting the performance standard indicating accomplished teaching for part of the content
knowledge component for their particular certificate area.
About the experience, Bergman said, “It was powerful to work with distinguished colleagues from across
the nation on a panel that felt timely and important. As we discussed what accomplished teaching looks like,
and how an accomplished teacher might answer history/social studies questions, I was reminded of the
deep importance of our profession.”
Standard setting is a research-based process for establishing a performance standard that indicates
accomplished teaching. "A critical part of the National Board's mission is to provide a national voluntary
system certifying teachers who meet the National Board Standards. We could not accomplish that part of
our mission without these teachers’ subject matter expertise, dedication, work and vision for the profession
of teaching," said Peggy Brookins, NBCT, President and CEO of the National Board.
**Information taken from press release by National Board for Professional Teaching Standard

Gwen Cadwallader (Progress) and Katie Ferris (Broadway) both received
a complete health care kit donated by United Health Care. Names were
drawn from those who stopped by the CVEA table at the benefit fair.
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What major changes were made to Certification?
Changes that make sense!
The Professional Education Standards Board adopted a set of changes allowing for continuity in
credentialing requirements across many roles and certificate types. Taken as a whole, this set of changes
means that:
Residency, professional, and continuing certificate holders, in the roles of teacher, administrator, and ESA,
now all have the same options to renew their certificates:
o 100 clock hours or the equivalent in college credit
o Or, by completing four annual PGPs during the five-year validity date of the certificate
o Or, by combining completed PGPs with clock hours for a total of 100 hours (e.g. 3 PGPs + 25
CH = 100 CH)
o Or, for professional or continuing certificates for teachers or counselors, by possession of a
valid certificate issued by National Board for Professional Teaching Standards; or for school
psychologists, by the National Association of School Psychologists.
Changes adopted by the board in September include:
• Setting the clock hour renewal requirement for professional and continuing certificates at 100 clock
hours rather than 150 clock hours.
• Allowing PGPs as an option in addition to clock hours for renewing residency certificates.
• Allowing clock hours as an option in addition to PGPs for renewing teacher and ESA professional
certificates first earned after September 1, 2014, and all administrator professional certificates.
• Professional Growth Plans (PGPs) will be worth the equivalent of 25 clock hours instead of 30
beginning July 1, 2018.
• PGPs for residency, professional, and continuing certificates would all be aligned to career level
benchmarks.
• NBCTs will be considered to have met the TPEP certificate renewal requirement for professional and
continuing certificates.
• Second tier certification is now optional for school counselors and school psychologists. Educators in
these roles would be able to choose to renew their residency certificates.
In addition, clarification is provided on when the 100 clock hours or equivalency for certificate renewal
must be earned. For lapsed or expired residency or professional certificates, the clock hours or equivalency
must be completed in the five years prior to the application for the five-year certificate.
To view the PESB (Professional Educator Standards Board) web page, click on the link below.
http://www.pesb.wa.gov

Like Us on Facebook
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Know Your Contract

Did you know these were in your contract?

Article III: Employee Rights
Section H – Work Day

Employees will not be required to perform any non-instructional duties either before or after school. Elementary
teachers will not be required to perform recess duty.

Article V: Leaves
Section F – Unpaid Leave

Requests for unpaid leave shall be submitted in writing to the principal/supervisor and approval shall be
coordinated with the Human Resources Office. Pre-approval is required. Consideration for approval will be
limited to unique circumstances or opportunities, and only when personal leave has been exhausted. If the leave
is approved, employee pay will be deducted at per diem rate.

Section P – Professional Leave

A staff member desiring to attend a supervisor approved professional conference; when funds are not available,
may elect to have the equivalent amount of pay needed to hire the substitute withheld from his/her pay.

Article VI: Instruction
Section A – Prep Time

When a certificated staff member has prepared for a substitute teacher for the purposes of district required
assessments and/or trainings/meetings, and the substitute teacher is pulled, requiring the teacher to return to
their classroom, the certificated staff member will be compensated one hour at the prep time hourly rate.

Section M – Covering for Teacher Absences

Principals will make available, at the start of the school year, a voluntary signup list for teachers who wish to
assist in covering for absent staff when substitute coverage is not readily available and are willing to give up their
planning time occasionally to do so. Signing up does not obligate the teacher to cover should an absence occur,
but rather communicates to the principal/designee that a teacher may be willing to do so. Teachers who cover for
this purpose will be reimbursed at the Prep Time Coverage and/or Loss of Prep Time rate of pay (See Section
D). Compensation will be for the length of the planning period, but never less than one hour.

Section P – National Board Certification

The District will create a $12,500 pool to be distributed for the purpose of pursuing, or renewing, National Board
Certification. There will be a cap of $850.00 per person.
There will be up to an additional $5,000

Section Q – New Student Process

When a new student is registered after the start of the school year, that student will begin class(es) no sooner
than one (1) full school day after registering in order to allow the teacher(s) to be informed of the new student
and to prepare materials, facility and lesson plans that will include the student

Section S – SLP, OT/PT Professional Development

$2000.00 will be set aside annually for SLP’s, OT’s, and PT’s to access professional development through a minigrant process.
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Your CVEA Executive Board

From left: Suzanne Smith, Theresa Stone, Vicki
Arnold, Wally Watson, Heather Graham, Shirley
Brick, and Dave Smith.

Position

Name

Location

Email

Phone

President

Vicki Arnold

CVEA office

centralvalleyea@comcast.net

509-926-0201

Vice-President Treasurer
Grievance Chair

Wally Watson

University HS

wwatson@cvsd.org

509-558-6096

Secretary

Suzanne Smith

Central Valley HS

ssmith@cvsd.org

509-558-5100

High School
at Large

Dave Smith

University HS

dsmithy@cvsd.org

509-558-6040

Middle School
at Large

Theresa Stone

North Pines MS

Elementary
at Large

Shirley Brick

Ponderosa Elementary

sbrick@cvsd.org

509-558-6474

Special Services
at Large
Insurance Chair

Heather Graham

Greenacres Elementary

hgraham@cvsd.org

509-570-2505

tstone@cvsd.org

509-558-5028

